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[ PhD Talent Utilization Task Force]
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[The government's role]
Taking initiative to increase PhD holders

for a better future
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What prevents people from PhD?

[N ZEE Internal factors)

o EIRIREM Financial support “‘ S
i @

[S+ 9 ZE[E] External factors)

- {PFEH S Company side
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PhDs are expensive, particular, and difficult to handle
o REFIRRSR University side
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Few positions available after postdoc, and they

— KLV R/ X Low cost-performance
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Low awareness as a caree\\path
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No exposure during compulsory

: cannot be easily increased
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Few positions available after postdoc, and they
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Solving the problem requires cooperation from
multiple relevant ministries
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Solutions to inner factor
« £ %R Financial support

FRTTIRIEE | Unprecedented Investment!

— 508EM /A = BKilliHDFES ¥ 500k / month = Salaries Comparable to Europe and the U.S.

« ZRANE Awareness
SR B> IIVI > H— 1 Official PhD Influencer!

— AT+ 7 - SNSETHEITHEOMDZFRE, INPFEELEDRR
Promote PhD Research via Media and SNS; Engage with School Students
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Solutions to external factor

P30 (JL For company S|de

PhD talent utilization database
PEIBLEAMDIYYF > Matching Companies with PhD Talent

« KEHIEI(F For university side
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°hDs”Yes,
we can!
ust do it!”

Government “PhDs,
Can you change the future?”
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[PhD Talent Utilization Task Force]’
Do best for comprehensive solution!



CHEBEHYNESSTVEFELE,

THANK YOU FOR YOUR ATTENTION.

Groupl/7 Members

{hEF B4 / Satoshi Nakano ZEHEXF
g 238 / Rindo Nakanishi & B X¥#
5 BI%% / Yi Qianyi FEKXF
Z= #E= / Weiyuan Li RRERXF

L1 dN0OY¥D
Te—F¥CcERERBHEYVZOC

ek
N w



2024 K ¥ RBEERE T+ —F L <
7 —i

GROUP 1 NOV. 15-16, 2024

BACKUP




IMD - it RERFHNSOF I DHEFE (1990-2021)

IEGD) (EIBR 422 BASEEAZEFR : International Institute for Management Development) o
o 1fi #
i
5 N KAy 7 :
XKE USA . o B
10 Germany \ 1047 2
15 ®E UK 1541 "
\ 1641 >
1841

20 15
25 :
* E* / 314u ;
35 hE -
China Japan :
40 -

A O - N M T 1N ONODOD IO - AN M T N ONDODOOO - AN MT N ONOWMOOO

0 OO0 OO OO0 OO OO OO0 000000 WM W ™ ™ ™ Y - - = = NN

A OO OO0 OO OO OO OO OO OO0 0000000000000 0O O OO O

™ ™ ™ o o o e = - - NN AN AN AN NN NN AN NN AN N AN AN AN AN AN AN NN

(HPF) IMDIWorld competitiveness yearbook |5 #E(C/ERK.

HE | BRERE



!u
“q

@ /’ )/":

L

“VWEDRUNDEIZHSoZNS, BEERZE >-bXIE.

FFRDI2RYDHRITITATHCEaRISH D

EEHE : &aEBAF



B AM(E ROFPIAERE. REFRER - FERENIREDFNANENCEDE. Tk
HzEhEL. BHIDZILET, HEDEE, FMOFERE. ERNRY NDO—DDEEZ
FEU. HE2HROME - BREBZITASITDICENTETIEERRFT

(XEBHIFE)

* [EDHEIZ
BT AMZEL

R FER « AERZ

KDONIZA0FZHD =

\Ol



BT AM(EINR>

RARARRFr—
REARAFr—
BBEASFr—
FEAFr—
BEA L Fr—
KERAFr—2

—REROHRE

BrERFEOES

20%

)F_\7 — (:Kﬂk?@%b\\\ (RN

BT AAERDHERS

BAA E3#EA
20 R EALS L 504
— 1t S NEE
41.7%

1 40%
1.5

30%

21 .7°.J 20%

0.5
10%

0.0 0%
2003 10 15 20214

=2 NBER SR UTULND,

HE @ BIZER - HBCRIAFFT (SERIFEEREKE)



